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Underlying thesis of this paper
• To find out what one is fitted to do and to secure 
an opportunity to do it is the key to happiness. 
Nothing is more tragic than failure to discover 
one's true business in life, or to find that one has 
drifted or been forced by circumstance into an 
uncongenial calling.  A right occupation means 
simply that the aptitudes of a person are in 
adequate play, working with the minimum of 
friction and the maximum of satisfaction. (p. 240)
The relationship between interests and 
achievement
• 66% of students were best at the subject 
that was their first preference;
• 72% were best at a subject that was 
consistent with their vocational choice;
The relationship between interests and 
achievement
• The preference rank for best subject was 
0.84 (ranks varied from 0 to 1); and
• The preference rank for the weakest 
subject was 0.19 (ranks varied from 0 to 
1).
Why assess interests?
• a component of 
career development 
especially when 
people have some 
freedom of choice
• interest assessment is founded on a 
person-environment fit theory that 
categorises both occupations and people 
in parallel ways
• other things being equal - people 
possessing interests similar to a particular 
occupation will probably find that type of 
employment rewarding

















The implication is that in talking about interests we might actually be including 
components of ability, values and effort
Gottfredson’s Theory of 
Compromise
• tried to explain why 
people often follow 
carers that do not 
match their interests
• looked at the external 
barriers that restrict 
our goals and 
opportunities
Gottfredson’s Theory of 
Compromise 2
• when people have to compromise their 
aspirations the sacrifices that they make 
are firstly in terms of their interests, next 
their prestige and finally the sex-typing of 
the occupation
Gottfredson’s Theory of 
Compromise 3
• For Gottfredson each individual develops a 
zone of acceptable alternatives
• Career development (i.e., work) was seen 
as a way of becoming a social self and it 
emphasises the public aspects such as 
gender, social class and intelligence
• Gottfredson treats occupational choices as a 
process of eliminating options and narrowing 



































Ou Pr Sc Cr Bu Of PC
Average= 7.59 8.37 7.66 10.16 10.97 7.85 10.41
SD= 3.15 4.19 2.93 3.41 2.90 2.96 3.38
Proportion of 
total score 12.0% 13.3% 12.2% 16.1% 17.4% 12.5% 16.5%
Ou= Outdoor; Pr = Practical; Sc = Scientific; Cr = Creative; Bu = 
Business; Of = Office; PC = People Contact; Note scores range from 0 to 
18; The total score overall on the Career Interest Test is 63.

Figure 3. Types of occupations available in Australia (N=474).
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Figure 4. Numbers of jobs in Australia (N=8.9 million).
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Distribution of courses and subject 
enrolments in the Higher School Certificate
Interests Occupations Courses1
Ou 12.0% 10.6% 3.9%
Pr 13.3% 23.7% 9.9%
Sc 12.2% 6.0% 17.6%
Cr 16.1% 1.9% 11.1%
Bu 17.4% 24.9% 13.0%
Of 12.5% 15.6% 4.2%
PC 16.5% 17.4% 9.8%
Distribution of interests, employment and 
course enrolments
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